ROLE PROFILE


Role Title: 

Young People’s Substance Misuse Practitioner
Service Group: 
Community Learning MK, Children’s
Accountable to: 
YP Substance Misuse Co-ordinator
Grade: 

F

Competency Level: 2
Date: 


March 2020
JE code:

JE2071
Purpose of job   

The role will be responsible for managing a caseload of service users by delivering psycho-social interventions with the aim of supporting service users to achieve sustained recovery from substance misuse. The post holder will also be required to effectively participate in the weekly clinical meetings and clinical supervision and work in close partnership with the team to ensure the client receives the best treatment for their individual needs. 

Young People’s Substance Misuse Team offers: 

· Psycho-social interventions to clients in a 1:1 or group setting 

· Hidden Harm support 

· Harm reduction 

· Relapse prevention 

· Cognitive Behavioural therapies 

· Targeted interventions to raise awareness delivered through groups, 1:1s and in various host environments 

· Drug/alcohol awareness training for professionals 

· Community events to raise service profile 

· Delivery of drug/alcohol interventions during assemblies and drop in’s at schools 

· Signpost into and support clinical treatment via the MKC adult service when required 

· Outreach – see clients in a place which meets their treatment needs 

· Safety planning 

· Joint working with partnership agencies 

· Active signposting to relevant agencies 

Key Objectives 
· Undertake assessment of individuals entering the service through various referral sources 

· Complete and review risk assessments and risk management plans 

· Work with service users to complete holistic recovery plans and review these regularly 

· Provide a range of one to one interventions including MI, SFBT and CBT 

· Provide a range of harm reduction interventions 

· Provide a holistic package of care to individuals which meets their needs and includes support into partner young people’s services 

· Support the delivery and development of group work which meets the needs of the service users 

· Contribute to meeting service KPI’s and improving service performance 

· Manage a case load of individuals who may or may not have a need for medically assisted recovery 

· Engage in supervisions and training to ensure self-development 

· Deliver group work, drop ins, training and assemblies when required 

· Support the team in group supervisions and team meetings to ensure all clients receive the same level of care and support and that staff feel supported by one another 

· Adhere to Safeguarding of Children and Young People and Vulnerable Adults policies and procedures, sharing MKC commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults. 

· All applicants must have previous experience delivering 1:1 drug and alcohol interventions with clients. 

Work Profile   
The post holder will be based at CIVIC Centre MK Young Peoples Drug and Alcohol Team. The work pattern will reflect the opening times of the service. The post holder reports directly to the Young People’s Substance Misuse Co-ordinator and is required to: 

· Undertake assessment of individuals entering the service through various referral sources 

· Complete and review risk assessments and risk management plans 

· Work with service users to complete holistic recovery plans and review these regularly 

· Provide a range of one to one interventions including MI, SFBT and CBT 

· Provide a range of harm reduction interventions 

· Provide a holistic package of care to individuals which meets their needs and includes support into partner young people’s services 

· Support the delivery and development of group work which meets the needs of the service users 

· Contribute to meeting service KPI’s and improving service performance 

· Manage a case load of individuals who may or may not have a need for medically assisted recovery 

· Engage in supervisions and training to ensure self-development 

· Deliver group work, drop ins, training and assemblies when required 

· Support the team in group supervisions and team meetings to ensure all clients receive the same level of care and support and that staffs feel supported by one another 

· Adhere to Safeguarding of Children and Young People and Vulnerable Adults policies and procedures, sharing MKC commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults. 

· All applicants must have previous experience delivering 1:1 drug and alcohol interventions with clients. 

It is essential that the post holder carries out their work within the context of relevant legislation, professional standards of practice and MKC policies and procedures. 

In addition to these functions, the post holder is expected to carry out such other duties as may be reasonably expected in accordance with the grade of the post. 

	1
	Team Player – able to work as part of a team, co-operate to work together and in conjunction with others and willing to help and assist whenever possible and appropriate. 



	2
	Interpersonal Skills – able to develop, establish and maintain positive relationships with others both internal and external to the organisation. 



	3
	Autonomy – ability to work without direct supervision, prioritising work and acting on own initiative where appropriate; pre-empting problems and working to solve them. 



	4
	Strategic Thinking – able to identify and manage risk with the ability to elicit information to make an assessment of need. 



	5
	Communication Skills – excellent communication skills (both written and verbal) and ability to adjust communication style and content to the audience. 



	6
	Confidence & Resilience – able to deliver messages in a confident manner with excellent presentation skills and group work skills. 



	7
	Flexible & Adaptable – positive attitude to dealing with change; flexible and adaptable, and open to exploring new ideas. 



	8
	Self Awareness – ability to empathise with others, maturity to admit and rectify mistakes and strong degree of personal integrity to adhere to acceptable standards of behaviour. 



	9
	Motivated – highly motivated and reliable and organised to plan and meet deadlines and manage time effectively. 




PERSON SPECIFICATION

In this section the Skills, Knowledge, Qualification and Competency requirements to perform the role to a satisfactory standard are set out.  The extent, nature and level of the role holder’s knowledge and skills should be specified
Awareness 
some knowledge or skills sufficient to show aptitude and the ability to learn in the particular work area

Significant 
knowledge and skills gained through practice and/or qualification sufficient to fulfill the role requirements 

Extensive 
knowledge and skills gained through practice and/ or qualification to fulfill the role requirements and contribute to training others and developing policy and practice in the work area

	PERSON SPECIFICATION

 
	Examples specific to role
	Required
	Level
	Method of Assessment application form, interview, testing, reference

	
	
	Essential
	Desirable
	Awareness
	Significant 
	Extensive
	

	SKILLS AND KNOWLEDGE
Technical knowledge and qualifications 


	At least 2 years’ experience in working with individuals with substance misuse issues 

At least 2 years’ experience working with young people 

A relevant qualification or working towards e.g. 

Health Care: 
· RMN/RGN/BSc Nursing 

Social Work: 
· Diploma in Social Work (DiP SW) (CQSW) 

· MA/PQSW/AASW in Social Work 

Counselling: 
· Diploma/Post Grad Diploma in Counselling 

· RCGP Level 1 and 2 

· Knowledge of local services and geography. 


	X

X

X


	X
	
	
	
	

	Planning and organising work 
	Self-starter.

	X
	
	
	
	
	

	Planning capacity and resources
	Plans training and interventions over a period of several months to a year
	X
	
	
	
	
	

	Influencing and interpersonal skills
	Experience of delivering training to groups 

Experience of delivering a group work programme 

Encouraging individuals to reflect on their behaviour, its consequences and risks, recognise the benefits and potential for change and providing support and encouragement to help individuals achieve change positively 

Assisting individuals to identify their requirements and priorities, identify explore and assess a range of options and the potential implications of different decisions, and select and agree an appropriate course of action 


	X

X

X

X


	
	
	
	
	

	PROBLEM-SOLVING

Using initiative to overcome problems


	Principles of confidentiality of information 

Experience of working with vulnerable adults 

Written and Oral communication is clear and concise 

Understands non verbal communication 


	X

X

X


	X
	
	
	
	

	Managing risk
	Knows when to refer a problem to a manager 


	X


	
	
	
	
	

	Managing change
	Encourages, values and respects contributions from other team members
	X

	
	
	
	
	

	ACCOUNTABILITY and RESPONSIBILITY

Undertakes tasks without supervision


	Working within a safeguarding framework and can demonstrate an understanding of safeguarding adults and YP 


	X
	
	
	
	
	

	Managing people 
	Promotes the organisation by their own standards of conduct 

· Adopts an active role within the team 

· Full driving licence and access to own transport 


	X

X


	
	
	
	
	

	Managing financial resources
	n.a.
	
	
	
	
	
	


COMPETENCIES REQUIRED – All post holders must be able to comply with the Council’s core competency requirements, Customer Focus, Communicating and Engaging, Managing Resources and Risk, Organising and Improving Performance, Taking Responsibility, Team Player, and Excellent Leadership
CORPORATE SAFEGUARDING STATEMENT – All post holders must be committed to applying and upholding the Council’s Corporate Safeguarding Policy Statement.  Specific safeguarding responsibilities should be detailed in this document.
SPOKEN ENGLISH FLUENCY DUTY REQUIREMENT - The ability to converse at ease with members of the public and provide advice in accurate spoken English is essential for this post (Line Manager to delete if not appropriate for the post)
Other information e.g.
· able to travel to meet service delivery requirements

· available to undertake work outside of normal working hours
	
	
	

	Signed Line Manager     
	Signed Service  Director    
	

	
	
	

	Print Line Manager   
	Print Service Director   
	Date


